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uRRle 1

Form of Performance Appraisal Report for class 11l employees of The Government of Gujarat (Except
stenographer teachers and Technical employees)

%A URS5(Rell cdl-30tl sa{ULF] 2 2 st e set Wt
Section I- Basic Information / Ula@s {3l
(To be filled in by Establishment Branch) il G191 H35H AW ¢Rclloll 239

1. Name of the employee reported upon

51U of otlu:
2 (Qewat/wiell /523N ottu:

3. Hol@d 2ute] ot 2ol s1(Rlell &5l (Aot

(EL.ct. Yatsl 2w, ¥Hlat stacell vt adlR)

4. Designation:
slal
5 Present Post:
sleoll Slal
6. Date of appointment to Present Post : / /

sletotl Slel UR [ugsell dtflu

Z. Performance Appraisal Report for the period from to
Yellotl /e Hizell s3] yeuise wdaa

8. Date of Birth:
%ot Allu

9. Reporting and Reviewing Authorities H3cllct Guet(R ol A&l s2ei1R Ar@silA

Authority Ud@st3l Name & Designation ollH ol 8l&l Period worked stHI(l3lall uM2

Reporting Authority
WA AWelLR

Reviewing Authority
yleu setR

10. Period of absence due to on leave or other reason(s) /2%loll ¥ Aol SIROUUR $% URell dl2stesdledl
HEcl:

Period HA2UON Type USI2 Remarks / (3vuell

On Leave (Specify type)
2% U2

Others (Specify)
| Ul slRelUR




11.  Training Programs attended. / Ll stlsmul 613l A Sl Aell [@QotdAl

Date from / clt¥luell

Date to/cll3\w Yl

Institute / A&l

Subject/(A™2L

12. Please give the details if the employee had held the additional charge of any other post for three months
or more. Hoif8lct 3{UR B Wdclctotl AU E(R2tet AR HIU ¥ ALl ay AHL MR duRlel saldl

et sl Al ol Ao{l (Aot uYsudl eRell. (3l Mdleds Yausil -1.9)

s | Datefrom / cldw &l | Date to/ctilut yell

The name of office and name of Post
dulRlell scllcdl Mot & A

5AI| el wRALe] ollH

13. Overall Grade of last three year’s Performance Appraisal Report 9lcl 2Bl el cls stuo(l3l &Cﬂi.!sci

Udcllctoll AUSER L (A HIOLE S YUl -1.9)

54

Period / AHA2ULA

Overall Grade/ASER IRl

Date:

Place:

Signature on behalf of

Establishment Branch
Aol@d 13s: v adl 1dl




Section Il Self Appraisal / ¥ Sel

1. Brief description of duties :(Objectives of the position you hold and the tasks you are required to perform, in
about 100 words) Hul §2%\e] g5l adiet: (AU B A& tREL 53 Bl A ¥Rl Rl Al dat doiRdt

sclloll 5l2lej caliet, I 100 AGEle{l HATELHL 5Rd)

2. Please 'Report your Significant Accomplishments during the period of report (no enclosures to be prtﬁied]
yealisetotl AMAANOU ER12et Rad 5 At sl uRYEAL cuoid wRuad(@stet %3l atell)

Sr.No. Activity and Accomplishment

3. Please indicate utmost three specific areas in which you feel the need to upgrade your skills through training
programs . A&l 2 Slawcaii el giRl YA s2eloll w3Raud wRudl flat Aot dllell AR

aall el

Date: Signature of employee

Place: wdale dsneil sHAFA 1dl




1.

SECTION-IIl _Appraisal ¥l Sel
(L UL UScUA Avlell? WERSIFRA eRA)

Assessment of Reported Employee. M§CLIC-1_&60'L°‘U. 3:&111‘1@1 YU Sot: (Grades should be assigned

on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5 to the best grade. 4 ol Yol B
4orod 9Ll wiucllotl B wul 1 Aell oflu ofulise] wa U el QL dJLlise] Yuot 53 B.) (Yl Holeds

YAUA: 3.9) (100 Marks)
(A) Assessment of work output /5121 GULE Sclle] ( 25 marks )
Activity Marks Reporting Reviewing Initial of
up to . Authority Reviewing
Authority Authority
(1) | Delivery on job function [@act s stHell | 0-5
URyeldl
(2) | Quality of Output /8¢ StMell djelelxll 0-5
(3) | Accomplishment of extra ordinatory  work/ 0-5
wALRel 5ol yeldl
(4) | Ability to Follow up on pending litigation and other 0-5
important work items %llajd.r{[ RRIIE
(5) | Communication Skills/ Yelldot Slalcl 0-5
(B) Assessment of personal Attributes / cEold @A Ale] Yeuisel (50 Marks )
Marks Reporting Reviewing Initial of
Activity up to . Authority Reviewing
ey Authority
(1) | Obedience /&cleal dedRdll 0-5
(2) | Attitude towork /53 Ycle] Al 0-5
(3) | sense of responsibility /%< ELSle{l eitelsil 0-5
(4) | Inter-personal relation and emotional Stability 0-5
/ulldr clfEatd Aol ual cRlRAM
RARC
) Discipline and conduct / @cl el adQ]s 0-5
(6) | punctuality, /AR <l 0-5
(D Ability to prioritize work 0-5
() | Initiative KH%C‘K{Q 0-5
(9) | coordination ability /{5t 5clloll &Ml 0-5
(10) | Team spirit /3l ellcetl 0-5




(C) Assessment of functional competency / stlétH cle] HEUISel. (25 Marks )

- Marks Reporting Review%ng lnit_ial gf
Activity up to Authority Authority T;ﬁ;:?yg
(N Knowledge of laws/rules/procedures/IT skills 0-5
sLAE1RA/ Al yBaudl /2eeledl sl
2) Ability and Extent of citing Precedent and 0-5
specific rules in notes AlHl Aol@d [
/821l 2isclloll aucl
(3) | skill of noting and Drafting/elltl el 0-5
Hu&alAUotoll vlasd
(4) Skill of record classiﬁcationﬁ!’ss aals2eL 0-5
sRcllofl AleAsc
(5) | Ability to use computer in daily office work /2% | 0-5
WAell  sA sl s1Rjerell  Gurllol
sRcllol atmcl

2. Integrity: Please comment on the integrity of the employee, YH@sdl: suzall ol d sadledl yiu@sda
Lol ¥ eyl Ul (Al Hdle s Yol 3.2)

3. Recommendation for domain assignment (Please tick mark any four) : stHo(IZe{l Auell HI2 eeHe: (%l
HTE s Yol 3.3)

Culture and Establishment Legislative and Project Planning
Information Court matter
Accounting Field work Project IT
management
Inquiry Matter Service Co-ordination
Matter

4. Overall assessment (Total Marks on the basis of cols. 1 (A),(B) and(C) above out of 100.) ASER H\C-EJ_'lScd
(SlAH 2 oll (A),(B) el (€) HL UM AUAA dJRloll §E U U200 duuiell ) (il Hioledls Yuotl
3.%) = e,

Date:
Place:

Signature of Reporting Officer
(AS A AVatlR drl@st3lell udl)




Section IV - Review [SeioL ¥ %ll-ﬂ&t_L

1. Do you agree with the assessment made by the reporting officer in section lll ? (In case you do not agree
with any of the numerical assessments of attributes please record your assessments in the column provided for

you in that section and initial your entries). A3cllct Awellx sH AR A (Aeuol-31i Wdale dsnall s
Wlold 5¥EA HElisol AU B AHA Bl 2 ( 518 AvALHs Healisot ¥ [AAnARA WA WU AHd otell dat
(B0l vlUotl M2 WU AHL HUAA SIAHML wUUeL Heliset eallcll g8l U8l s2cll)

Yes, &l No, =il

2. In case of difference of opinion details and reasons for the same may be given. w@uta ga usdl el
A (Bauul Aot [Qotcten? sl wrueial. (YA HE s YUARD - ¥.1,% )

3. Overall assessment ( Total Marks on the basis of cols. 1 (A), (B), (C) out of 100 in Section 3 ) WUSER HEAUSal
(GOl 3 ol SlAH 1 (A), (B), (C) M UMl AUAA YLlell A U, 100 il ) (el Holedls
WAL B8Y = csscrsacions

(If the reviewing officer differs from reporting officer Wcllcl Atall? 53U &l wllats sl wedl usel
alat A Brumi %)

Date: Signature of Reviewing Authority

ARlu: ylets d@siledl 18l



el ol dtlul: 19/0% /201U ol 5L of :-HSH/A0201U/A52/5 Ul [AAsieL

yRRre-2
s3] Yealisol wdalet Yol sl Hlde] dHAUAS :

wdcllcloj o (Reporting Year ) :- ollRlisl2L X (Financial Year )

No. { Activity Cut off Dates
&l YgRA dAlflue 3
Udai sta(l3l
Yol s,
1 | Blank PAR form to be given to the Reporting officer by the | 15" April
Administration Division B0l W3cllct dviclloll B d WIAAH ABetR
UEsRA WAUERL 51131 yelisot wSalet HEsH AWML Ul
2 | self appraisal for current year Alq c¥ej ey IS0t 15" may
3 | Appraisal by reporting authority AU3cldl Arelz AclEls]l gLl 15% June
HEUL S
4 | Appraisal by reviewing authority ¥H{lais ui@st3] sl2l Heauiset 7" July
5 | Disclosure of PAR to the employee reported upon @ sifaudl | 7" August
ol 511013 yeuiset Udauctoll dset puucll
6 | Comments of the employee reported upon, if any %1 dciflct sxiaudl | 30" August
ofl Ul Aolflct YLt St Al Anacll
7 | Forwarding of comments of the employee reported upon to the | 15" September
reporting authority/reviewing authority as the case may be. doi®lct
AR ofl s clo] uscl wdald dwetrk syl ~ellas
Udl@st3la MWscll 2uudl.
8 | Comments of reporting officer / reviewing authority on Re- | 15" October
consideration plea and disclosure of decision to the employee
reported.
HolAld 53] ofl 3Rl UR Adauet cvtatRAHlan sa1R sHURL
A s U]l wal AolEld sHuRl o Aefaell 2ue e sl
9 | Representation to the Referral Board by the employee reported | 15" November
upon.
ol s A 25¢ S UHaL 1yl 5l
10 | Conveying of representation to the Referral Board along with the | 15" December
comments of reporting authority/reviewing authority. ol
sHALll 9yl Wdelld dmetlR/AeR] 520t sHAdlell uusd
UEld 28R 6ll§al Hlsell uucl.
11 | Disclosure to the employee reported upon and end of entire PAR | 31% January

Process. dol@d 51U o 25t Aéetl QAdiatell et scll wa
L9131 yeuiset udalctell wBatetl Bid
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AL olt v 18/0%/209U ol AR5L3| 2Lct oL ULSE /102014 /152/ 5 Ude] [@sLeL
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s10(18] yeatisol Wit Avtall Wize(l Hvlesls YUt :

Qe :waRs 1B eRal HiRell Yustil:

@ i Rawol adladl Qewdl udsH aidl erclell 2t 8. wUdccal dHAMA Aydl ax §la d Bru.
Gele0l Ay U 20112 eallag R, B Bruri UdclUcal HHAUA HHY Ay sl AL 8l A Brun
uL2etofl wa Bicell Al Ass e2iac ASA, Gelgwl t31¥, 20 U162 2011 &L 20 HIF 042

12) ([@Qeuota ot 1 1 ol ¢ Hi, AolRd 53U (RHUIAUA B60)ef oltid, Acll, sletoll UL (A& uA SlEle] otlH).d
818l iewwrttoll dAtfluw, et Adlu adlR wa@s HRl doi@d wietdul ealadl

13)  wWdalAHl Aol WiolHl (sM-¢) W3 Arellz, dHlall 5201 Art@siZlxletl o, Slal sl UM
wuysull eallaal, Rell Aol s1AR A A slloictell UR vAEA 2@ 5 Udalet AQ Slal Hlscclsll 8.

(%) 5H-90 Ui 2% UR Slallell 510, el 12 vl Slailell 5128 UL o2l 518 SIRRIUR §% UR AREI¥R &l
dloAl GeAw 24l

@) $H-9 Hi wdaUd 0ol AR wdaldal aHaoual et dcdli Anad da A dedll [@otdl
auiudell 8.

(19 5H-12 Hi Ael@d s3] A Bl ULl wRule AR HM ¥ dell al UM HI atliRiel A% AUAE Slat dl 3
e Aydiud eRal. ctitlell w12 88 weotell 51013 yelisel udalet cuiclell otell.

(1.9)  5H-13 Hi Aol 51113 ol Beatt ARl cistl 514(R] Heauiset UEalcHl RAAA A5E YRl 5 dlel cuidlsll
. Bl ARl el vRWR Recl wdalet il Sl stlell @atdl cdull. yHieustell GeAu sl micgasdl o2l
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(2) L GOLAHSAA 360etl Aol 531U B ol % 5L Yds eRdlell B.

AL [Qewatetl sH-1HL U3 Avetiz 51U A Aofl §2981 ual FUHER Al AlBLA clet, AtHLeA A cdLdL 100
AGEL 5l ARl ot A A sclla] B.

(23)  ul [@Qeudtell sH-2 Hi AR s A A Yeusotoll AHAU €220t Fad 5AAct 5ol
URyeldl 23l weuacie B.

(23) 513 Hi wdauc d500tl 5HA A Anetl Slatcaiil dlellH slrl YuRl ezl dal e &0 eldcial B.




(3.9)

(Qewot-3 : Udala cvtotir s3AE gl2L eol3 erRal Hizoll Yo :

sH-1 W sHAFIRA s2c s1H0(lHle] ojauats Yeliset s2al Hizell Rotas s2aml el B, s wR Aot

AHEUSAHL A 1200t scllofl s14(13otl eia130 B s1lletl caauisl eaide B, Aol siolldlet Aol s1ul A
sect SIS Bcll Al 531 B A Al wdauct cvetk @sdl A Aue wllal 512 wRSEA, s1ADA ajet
sucllol 28 8. 1 Ul Wotl et Yol et puclloll ® vl 1 Well ollul oelise] wa u Well Gl djRlise] Yot 52 B

(3.2)

5H-2 ML Adale Arallk AU Aol 511 ofl WH@Ssdl clod e wU@uial auciel 233

YHI@scite] St @Rl aua oA yYrololl silutu@a wefuele 233

(A)

(B)

(€)

(D)

(33)

HollAlet 51U ol youRscu eisiell ur 8 A Aol iUl Ayeiud s ¥ Au e eaiag
RS,

slgfuel eist sl et Aot ARINML UL ol UAA B of Gl 53¢ U 1A e Yool yiEa
sl ucll WA,

A5 WAL AYutullotdl ot sl AR wal Al wofacdl siiaidl st ucll ASA. i lltiell otset UL
sl yeauiset RUE W wlles UBsAA 2% scll ASA wal ullas w@sidl HA-wuedl siicd
sul st bRl A YEAEld 529, @Al YHIRSAL sl YBld 529 3 wiotdll ol ctuicll ausel otell
udalled dvellk AEsERA R weuadg ATA F del Assu A scl W2 AR 5390E] ol 5l3e]
wclcllset s2clloll Yrell AHA HAA o2l weal Adl dolBld 113l ofl Y@ sdl ouad e @t olotdl
SICETRITICETE
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Autetl? wEstRA dolldd sl wHi@s 8 A yesooll 2ure ol 5103l yealisel wdaleHi ude s2al
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o elsl vl ASRIA UHA HA Al A §5l5d uRL 507 Yeauisot WM ollticll WS G5t (B) Yool
stlasl sl AR uUa AoiBld 39U A Aoll 2l 5]l AeA.

| wagelc{l slasl seustl WReUR olst weatal e sRAA Aot ULl of HA A £ URL ot U Al Holfd
sHUEL ol adgjse ay uuat 1R RaRl 53g MEA U GUR (A) A (B) Hi wRUc Yol stiaudl s2cll
S,

5H-3 Ml Adallcd do0otl s BHl ay stletmciell st s3] o Al A, UBaA vtz A @S A A

“\ of| [A2uell 531 eallacuon B,

(3.%)

sH-¥ HI UeA ¥ ASER HeUsAHT UIAUA etk S L % [Qetdtett 5H-1 Hi AU At dRlell et

Ul Autelloll 234,



@Qewot-y : dHlausll euot el Hidell YuuotAl:

(. it [Qeuat uHlan 5262 U@ eRalell ®. wlats USR] % HdAUA AR @SR [Qewdl-3 Hi
Rudet YAeldl U AHA St dl “51” UR ol UAHA 8l dl “oll” UR “V» ¢, AMct ol Sl d Bl allats
Ul A v 3 HER vl AAA SR wUAHEA HE Wdletl siel weuddl sABad B wa ulats
w51 And Sl Al AHAL 4L SlAH HRellefl %32 otell.

(¥2)  uHlas w3 B Udaldd dAvietik URSIIA [@Qewot-3 ol Sled ¥ ol g Hi AU dJRlls |8 AMd ot Jlat dl
Anel 21221 el deet djel AUl 2 B dal Ul uL YsRell 3512 Sl Ul AHlats s uysud el sl daul
w22 uHlats wEsF] Gl UL Rl UMl WA S R A [Qewol Bed ¥ [Qeldl-y ol SldM R Aal 3 M
AUAH(A 12 Wetlott 51200 FRUctel $ABALA B,

(¥.3)  uHlats w@sERA udclctetl [Qeuol 3 ol Slet 1 HL AUSAUE AUatR AUESIL sl AL JJRL AU Sl
AU HEUISol ol WiellHl (Overall Assessment) WRL 3 Hi s11A1ZL A 100 dqRiHiell ANAE Rl cucliotl UL el %
Hflats wlElstl udaid duettz s WA Ayud Aud St A Bruwul 4L viteltHl §et 91RL cutallefl utagasl
atell.




